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AB: Innovation is a strategy that allows organizations, including libraries, to survive in an 

environment characterized with change. Despite its significant role in making libraries relevant 

in the current dynamic environment, studies have established low level innovation in university 

libraries. This is reflected in unmet user demands for new types of services. Various factors such 

as gender, leadership and mentoring play decisive roles in enhancing organizational creativity 

and innovation. However, few studies have examined these variables in relation to innovation 

among librarians in academic libraries in South-West, Nigeria. Therefore, this study investigated 

the influence of gender, leadership style and mentoring on librarians’ innovation in academic 

libraries in South-West, Nigeria. 

The study employed survey research design. The population comprised 391 academic librarians 

from public and private university libraries in South-West, Nigeria. The sample size of 196 was 

determined using Krejcie and Morgan sample size determination Table. Fifty-two universities 

were purposively selected based on availability of physical academic libraries. Then, simple 

random sampling was used to determine the participants. A structured and validated 

questionnaire was used for data collection. Cronbach’s alpha reliability coefficients for the 

constructs ranged from 0.79 to 0.84. A return rate of 97.4% was achieved. Descriptive and 

inferential (simple and multiple regression) statistics were used to analyse the data at 5% level of 

significance. 



Findings showed that gender, leadership style and mentoring have significant combined 

influence on librarians’ innovation in academic libraries in South-West, Nigeria (Adj.R
2 

= 0.620, 

F(3, 187) = 104.50, p < 0.05). The result revealed that gender (Adj.R
2
 = 0.37, F(1, 189) = 113.20, 

p < 0.05), leadership style (Adj.R 
2
= 0.53, F(1, 189) = 215.26, p < 0.05) and mentoring (Adj.R

2
 = 

0.44, F(1, 189) = 151.27, p < 0.05) had significant influence on librarians’ innovation. Among 

the barriers to innovation in academic libraries in South-West, Nigeria were limited resources 

and investment (77.5%) and lack of structured policies (71.7%), as indicated by the respondents. 

The study concluded that gender influence, leadership style and mentoring enhanced librarians’ 

innovation in South-West, Nigeria. Therefore, the study recommended that university 

management should make available enough funds and technological infrastructure to enhance 

library management in the introduction and sustenance of innovation programs/services. 

Similarly, library management should create policies on innovation for improved library 

services. 
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